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Pros More-educated women have more bargaining power, implying a larger share of household resources. Women with more bargaining power tend to spend more on girls' education, thereby improving future female empowerment. Before transition, women's labor and educational outcomes were high in former socialist countries, suggesting an egalitarian position between men and women within families. Smaller gender pay gaps and broad female participation in the labor market can reduce intrahousehold inequality as well as female poverty.
Cons
During transition, women were more likely to lose their jobs, which worsened both families' economic situation and women's relative position within the family. Budget constraints and the emergence of high unemployment rates induced major changes to family policy in transition countries, discouraging female labor market participation. Intrahousehold inequality can be substantial and growing during transition; this means that female poverty may be much greater than official poverty figures based on household-level data. 
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AUTHOR'S MAIN MESSAGE
Evidence shows that women's wages and education relative to men's play key roles in driving intrahousehold inequality. Improving women's education and labor market performances will have multiple positive impacts on female poverty. Policy options include the creation of scholarships to promote female participation into STEM (science, technology, engineering, and mathematics) higher education programs, providing fiscal incentives to firms that hire women in managerial positions, implementing individual income tax schedules in place of family based ones, and providing easier access to childcare facilities.
